
BAo cAo rHtIoNG NItN
ANNUAL REPORT

cONc ry co pHAN Au I-Ac lA[lLAC coRPoRATIoN
Nim 2025 lYear 2025

I. Th6ng tin chtnglGeneral information

l. Th6ng tin khdi qudl/Generol information

- Tdn giao dich/Trading name; C6ng ty C6 phAn Au L4c /Aulac Corporation

- Gi6y chr?ng nhin ddng ky doanh nghiQp s'/Business Registration Certificate No.:0302704796

- V6n didu l?,/Charter capital: 564.706.200.000 VND

- V6n chrl sd hiru./Owner's capital: 1.401'380'310.71I VND

- Dia chi: I l7 Nguy6n Cuu Vdn, Phudng Gia Dinh, TP. Hd Chi Minh' ViQt Nam

Address: I 17 Nguyen Cuu Van Street, Gia Dinh ll/ard, Ho Chi Minh City' Vietnam'

- S6 aien thoqVTelephone: (+84 - 28) 62589922

-S6fax/Fsx: (+84 - 28) 62589933

- Vnn phdng il4i dicn: Sii 5A Vo Thi S6u, Phudng Ng6 Quydn, TP. HAi Phdng, ViQt Nam.

Representative ofrce: No. 5A Vo Thi Sau, Ngo Quyen Ward, Hai Phong City, Vietnam'

*

- Website: ulac.com.vn

- Ma c6 phi6u/Se curities code: ALC

- Qu6 trinh hinh thanh vi phrit tri6n,/Es tablishment and development process;

+ Cdng ty C6 phan Au Lqc thinh l6-p ngny 04109/2002.

Aulac Corporation was established on Seplember 4, 2002.

+ Ngay rt ngdy <l6u thdnh tAp COng ty da dinh huong x6y dung chi6n lugc phrit tri6n vd tri6n

khai hoqt d6ng tr6n linh vuc v6n tdi xing dAu bing ctudng bi6n trong nudc vd qui5c t6. Diin nay COng

ty da thi6t lip <lugc quan hQ hqp tac v6i nhiAu dtSi tric l6n trong nudc nhu Thalexim, Petimex, Global

Tanker v.v... vd dtSi t6c ngodi nudc nhu Shell, Exxon Mobile, Trafigura, PT AKR, Vitol' Petron,

Chevron, v.v...

Since its inception, the Company has set a strategic directionfor development and operslions

in the Jield of donestic and international maritime pelroleum lransportqtion. Up to now' the Comparry

has established cooperatiye relationships v,ilh many major domestic parlners such as Thalexim,

petimex. Global Tanker, etc. as well as inlernational partners such as Shell, Exxon Mobile, Trafigtra,

PT AKR, Vitol, Petron, Chevron, etc.

+ E6n nay, <lQi tiu C6ng ty c6 8 chii5c tdu dAu v6i t6ng trong tai I19.581 DWT. D6ng thdi,

C6ng ty d6 dip tng dugc nang igrc quAn li vd khai th6c dQi tdu theo ti6u chuAn qutic t6, d6p ung dugc
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c6c lAn ki6m tra (vetting) ctia c6c hdng dAu l6n tron th6 gi6i nhu Shetl, Exxon Mobile, PetroChina,

Petron...

At present, the Aulac,s fleet consists of I oil tankers with a total tonnage of 119,581 DIry"T.

Additionally, the Company has complied with the management and operationol standords with

intemational standards, successfully passing vetting inspections by global oil majors such as Shell,

ExxonMobil, PetroChina, Petron, elc.

+ C6ng ty Cti phAn Au L4c di duo. c So Giao dlch chring khodn Hd NQi ch6p thu{n <lua cti phiiiu

cta C6ng ty (m6 chtng khori,n: ALC) giao dich tr€n thi trudng UPCoM vdi ngdy giao dich dAu ti6n li
ngdy 1510112026.

Aulac Corporation has been approved by the Hanoi Stock Exchange to lisl its shares (slock

code; ALC) on the tJPCoM market, with the first trading day being January 15' 2026'

2. Ngdnh nghi vit dia bdn kinh doanUBusiness lines and locations of the business:

- NgAnh ngh6 kinh doanh chinh cta Au Lac ld vdn tai xdng dAu duong bi6n trong nudc vh qu6c t6.

The main business lines of Aukrc are domestic and intemational moritime pelroleum transportation.

- Dia ban kinh doanh: noi dia ViQt Nam vi khu vgc Ddng Nam A, mQt s6 nudc Chdu A nhu Trung

Qu5c, An D6, Madives, ...clang ld virng holt ddng chinh d6i vdi dQi tdu ddu.

Location of business; Vietnam domestic and Southeast Asia, some Asian countries such as Chlna,

Indio, Maldives, ... are the main operating dreos for thc oil fleet.

3. Th6ng tin vi m6 hinh qudn tr!, i chtlrc kinh dosnh vd bd may qudn lyy'Information about governance

model, business organizalion and manugerial apparatus

- M6 hinh qudn tri: DAi hQi ddng cd d6ng, HQi d6ng qudn tri, Ban kiilim so6t vd Ba'r T6ng gi6m d6c'

Govenrance model: Generol Mee!ing ofShareholders, Boartl ofDirectors, Boud ofSupemisors and

Bourd of Ge ne ral I)irectors.
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PHO TONG CI]IM EOC HANG IIAI
Marine Depuly General Direclor

PHo T6NG CIAM DOC TAI CHiNII

Financiul Deputl' G e n e ro I D i reclor

NGUOI PHU ]'RACH (DPA)

De si9,tllc.l l'(^<n (Dl'A.l
DQI U.NG PHO KIIAN CAP

EnergcntI Rcqtonsc 7 aunt

Si QUAN AN NII.VH (CSO)
(.'onurunt, Secut'ilt' ( )f/itcr (('SOt

DOrDANH GIA NQI go
lnternul A udil'l'currt

TAU
/[/essel

AULAC
DIAMOND CO^-IFER

- C6c c6ng ty con, c6ng ty li€n k6t: kh6ng c6.

Subsidiaries. associated companies: none.
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- Co cAu bQ mriy qudn ly/managerial apparatus:

TAU

/Yessel

AULAC
SIRruS

TAU
/Yessel

AULAC
MISSION

TAU

/Vessel

AULAC
AURO&A

TAU

/l/essel

AULAC

VISION

TAU
/l/essel

AULAC
EAGLE

TAU

/[essel

AULAC

BELLA

TONG GIAM EOC

Generol Director

TRUNG
TAM

IHUYEN
VIEN

Crew
Center

BAN KIEM
TOAN_
KSNB

Dept
control

Audit -

PHONG
TAICHINH
KETOAN

Accounting-
Financial

Dept

PHONG
HANH
CHINH
CHINH

NHAN SIJ

HR Dept

PHONC
KHAI
THAC

Chartering &
Operations

Dept

PHONG
KY

THUAT
VATTU

I ecnntcal -

Supply
Dept

PHONG
AN TOAN

Safety Depl



4. Dinh huong phdt fiAn/Development orientations

C6c mgc ti6u chri yiiu cia C6ng ty, chiiin lugc ph6t tri6n trung vd diri h4n, c6c mgc.ti6u ph6t

tri6n bdn vtng (m6i trudng, xa hoi vi cong ddng) vd chuong trinh chinh li6n quan d6n ngin h4n vA

trung h4n cta C6ng ty; cfing nhu rllnh hu6ng hoat tlQng cria C6ng ty trong c6c nim sip t6i nhu sau:

Main objectives of the Company, development strategies in medium ond long term, corporate

objectives with regdrd to corporate environmenl, society and community Sustaincrbility, as well as lhe

Company's operational direction for the coming years as follows:

+ Tinh hinh chinh tri tren thii gidi c6 nhiAu bi6n dQng, mgc ti6u sip tdi cta C6ng ty li phrit tri6n

ho4t dQng kinh doanh, git virng thi pt An trign qi vd ttrng bu6c md r6ng thi trudng trong thdi gian s6p

toi.
The v,orld political situation is volatile, the Company's upcoming goal is to develop business

activities, mainlqin current markel share and gradually expand the market in the near fulure.

+ Ti6p tuc lim t6t c6ng tric t6i uu h6a tei chinh cira C6ng ty d6 viQc sn dgng ddng v6n c6 d6ng

tluo. c hiQu quA nhAt.

Continue to optimize the Company's findnces to make the most ffictive use of shareholders'

c'apital.

+ Th6ng qua vi9c tdng cudng c6ng tec quan tri vd gi6m s6t trong giai doen tri6n khai dU

ri.n <t6ng tiu, Cdng ry hudng tdi mgc ti€u hodn thanh dU 6n clung ti6n d0, bAo <ldm chAt luqng

ky thuat vd ttii uu hieu qu6 khai th6c cta tt6i tdu sau khi duoc bdn giao.

During the implementation of ship building project, the company manage and monitor to

complete the shipbuilding proiect as schedule, ensuring technical quality and optimizing the

operational eficiency of the fleet after delivery.

+ DAu tu vAo c6c linh vgc khric, mo rQng ngirnh nghd kinh doanh.

Invest in otherfields, expand business lines.

+ N6ng cao trinh tlQ vd tinh chuy€n nghiQp cta ngudn nhAn lgc toan C6ng ty, bao g6m bQ ph4n

thuydn vi6n vd vdn phdng. Ti6p tpc c6ng tiic tuy6n dung, ddo tdo thuydin vi€n c6 ch6t lugng cao.

Improve the quolifications and professionalism of the entire Compdny's human resources,

including crew and office staff, continue to recruit and train high-quality crew members.

+ Hoan thien, n6ng cao ch6t lugng hQ th6ng Qudn lj An toir cria C6ng ty theo ti6u chudn

TMSA3, rl6p ung c6c ti€u chuAn vi tuAn tht c6c C6ng udc Quiic t6 vd hang hdi, c6c ngh! rlinh, quy

dinh mdi duoc ban hinh nhim rlim b6o vi€c v{n hinh an todn vd hi9u qud tl6i 16u C6ng ty.

Complete and improve the quality of the company's safety Management syslem according lo

TMSA3 standards, meel standards and comply with Internotional Maritime Convenlions, newly issued

decrees and regulations to ensure safe and eficient operation of the Company's fleet'

+ Quan tri chi phi hi6u quA, tii5t gidm chi phi hqp tli trong ho4t tlQng cta C6ng ty'

Efective cost management, reasonable cost reduction in the Comparry's operations'
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5. Cdc rui ro/Risks

Tinh hinh thi trudng mic dt dE dAn hdi phpc nhung vAn cdn nhidu th6ch thfc. Chinh s6ch vA

thu6 lien tuc thay diii cia t6ng thiing Trump gAy inh huong it6n kinh t6 tohn ciu. CAc kh6ch hang c6

xu hudng k6t hqp c6c 16 hing nh6 vi thu6 tiu lon nhim giAm gi6 cu6c. Ngodi ra, sg quAn lf chat che

cta c6c ngdn hdng cfrng lim kh6ch hang glp nhiau kh6 kh6n khi md L/c d6n d6n ting thdi gian tiru

neo cho, anh huong d6n kt! hoach hhnh trinh cta tiu. M$t s6 cht hing chri dong st dt'ng c6c tiu nudc

ngoii c6 trgng tdi lon, c6 vi tri mo tau thuan lgi, sin sdng h4 gi6 <16 canh tranh tryc ti6p v6i tlQi tau cta

cric c6ng ty vin tai bi6n Viet Nam. DiAu niy g6y dnh hudng r6t l6n d6n ho4t dQng kinh doanh cia c6c

c6ng ty van tii biiin trong nudc, trong d6 c6 dQi tdu c[a C6ng ty Au L4c'

Although the market situation has gradually recovered, there are still many challenges.

President Trump's constantly changing tax policies have impacted the global econotny. Cuslomers tend

to combine small shipments and charter large ships to reduce freight rates. In addition, strict

management by banks also makes it difrcult for cuslomers lo open L/C, leading to increased waiting

time for ships, fficting the ship's itinerary. some shippers proactively use foreign ships with lorge

ronnage, favorable opening locations, and are willing ro lower prices to compete directlywith thefleels

of Vietnamese shipping companies. This greatly affects the business sctivities of domestic shipping

companies, including the Aulac's fleet.
Di6n bi6n phuc tsp cta kinh tii vd chinh tri th6 gi6i khi6n thi trudng xdng dAu c6 nhiAu bi6n

6Qng. Chitin sg ngay canfphtc rqp giira Nga - Ukraine, cing thing lsrael - Iran trong nbm 2025 khi6n

gi6 dAu vd chi phf dAu vdo vAn chua 6n dinh.

The complicated developmenls of the world economy and politics have caused many

fluctuations in the oil market. The increasingly complicoled war between Russia and Ukraine, the

Israel-lran tensions in 2025 hne caused oil prices and input costs to remain unstoble.

II. Tinh hinh ho4t tlQng trong nimloperalions in the Year

l. Tinh hinh hogt d6ng sdn xuiit kinh doanh/Situation ofproduction and business operations

Ki5t qui hoat ttQng san xu6t kinh doanh trong nLm 2025:

Results ofbusiness operations in 2025:

+ T6ng doanh thu: 1.3 l2 ti, VND, dat 94% so vdi k6 hoach trinh DHCD 2025 vit gi6m l6V;o

so voi thuc hiQn nem 2024

Total reyenue: t ,3 t 2 biltion wD, reaching 94% of the plan submitted to the 2025

Shareholders' Meeting and decreasing 160% compared to 2024

+ Lqr nhuan tru6c thui5: 355 ti \,t{D, tl4t l6l%so v6i k6 hoSch trinh DHCD 2025 vetdng 9% so

v6i thgc hiQn ndm 2024

Prortt before tax: 355 bitlion WD, reaching 16l% of the plan submitted to the 2025

Shareholders' Meeting and increasing 9%o compared to 2024

T6ng doanh thu n6m 2025 gitm l6%so vdi n6m 2024, trongtl6, doanh thu v{n tii gidm d6n

l3% so vdi n6m rru6c do giri cudc ian cfruy6n vi s6 chuy6n thgc hiQn giim. C6ng ty ki6m so6t ttlt c6c

chi phi vin hdnh, t6c dQ gi6m cira chi phi th6p hon nhidu so vdi doanh thu n6n lli gQp tlng cao. So v6i

n;tm 2024,chi phitAi chinh gi4m d6nll%cittyilu clo ldi vaygiim.Viviy, lgi nhuf;n trudc thu5 ntrm

nay rlat l6l% k6 hoach vi tlng 9% so voi thqc hiQn nim 2024'

Total revenue in 2025 tlecreased by t5% compared to 2024, oftvhich lronsportslion revenue

decreosed by l3(% compared to the pt.evious year because freight and the number of voys decreased'
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The company ffictively controlled ils oPerafing costs, and cost reduction was much slower than that

of revenue, resulting in a significant increase in gtoss profit. compared to 2024, financial expense

clecreased by j7o% mainly due to interest expenses. Therefore, preldx profrt this year reached 161%

of the plan and increased by 9ok compared to 2024.

2. Tij ch*c vd nhdn sq/Organization and Human resource

- Danh s6ch Ban diAu hinh/List of the Board of Management

STT
No.

H9 vir TOn

Name

s6-cffin s0 nru
Number of shares

I Ong Mai Vdn Ttng

Mr. Mcti Van Tung

T6ng Gidm cl6c 332.672 CP

332,672 shares

) Ong LO H6ng Son

Mr. Le Hong Son

Ph6 T6ne Gi6m d6c Hdng Hdi

Marine Deputy General Director

OCP

0 shares

J ong Hd van Thien

Mr. Ho Van Thien

Ph6 T6ng Gi6m d6c Tii chinh

Financial Deputy General Director

25.628 CP

25,628 shares

1 Bd L6 Thi Nhu Vdn

Ms. Le Thi Nhu Von

Kii to6n truong

Chief Accountanl

- Nh0ng thay di5i trong ban <tiAu hdnh trong ndm: kh6ng

Changes in the Board of Management: None.

- Si5 lugng can b0, nh6n viCn. T6m tit chinh s6ch vi thay d6i trong chinh s6ch d6i vdi ngudi lao dong

Number of sraffs. Brief information and changes on the employee's policies:

+ Tai ngdy 3l th6ng 12 n1m 2025, C6ng ty c6 342 nh?n vi6n. c6ng ty lu6n x6c ilinh 16 rdng

ngu6n nhAn lyJla tai ,an qry giri nhAt cta Au t-q". COng ty lu6n tlinh huong ph6t triiSn, quan tAm d6n

viQc xdy dqng, ddo Qo ilQi ngg cdn bQ qurin li vd thuydn vi6n chuy€n nghiQp d€ dua Au L4c ph6t tri6n

b6n vftng.

As of December 31, 2025, rhe Company has 342 employees' The Company alwcys clearly

identifes human resources as the most valuable asset ofAuloc' The Company always orients towards

development, poying attention lo building and lraining a team of professional managers and cretv

members to bring Aulac to sustainable development.

+ Hu6n luyQn, tldo tao ndng chuc danh cho 34 s! quan, thuydn viOn'

Training and upgrading of titles for 31 oficers and crew members'

+ Ti6n hdnh ddo t.o hu6n luy6n c6c chuong trinh quan trong cho nhiAu s! quan, thuyAn vi6n

nhu: 05 dot hu6n luy6n thuydn vi6n moi; 03 kh6a hu6n luyQn "NhA-n dien m6i nguy vir D6nh gi6 n)i

ro,'; 02 dgt hu6n luygn "Hqi-thAo vd nginh hang hAi vi cl6ng tdu"; 0l kh6a hu6n luyQn "BAo hi6m hAng

hai'; 02 kh6a truin tuygn nAng cao ngf,iEp ,g; 
-OZ 

kh6a huAn luyQn "Didu ua tai n4n' Sp c6 hing hdi";

02 kh6a hu6n luyQn,,An ninh m4ng hdng hdi"; 0l kh6a hudn luyQn "LEnh tlSo vd ldm viQc nh6m"; 0l

dqt huAn luygn "COP nh{t CSO".
Trang 6
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Conductingimporlanttrainingprogramsformanyfficersandcrewmembers,including:5
new crew training courses: i courses on " Hazard ldentifcation and Risk Assessment"; 2 courses on

,,Maritime and Shipbuilding Industry ll/orl<shops"; I course on "Morilime Insurance": 2 advanced

professional training courses; 2 courses on "Maritime Accident and Incident lwestigation"; 2 courses

on ,,Maritime Cybersecurity"; I course on "Leadership and Teamwork"; and I course on "CSO

Update".

- Thuc hien Nghi quyilt cta D4i h6i d6ng c6 ddng nim2025,C6ng ty. il6 ki k6t c5c hqp ddng tu vAn'

ttri6t k6, aOngiau vairi6n ktrai c6ng t6c tl6ng mdi tlQi tau dAu/h6a ch6t. BCn canh ct6, C6ng ty da hqp

t6c vdi c6c t6 chric tin dung di5 c6 ngu6n tdi chinh tii trg cho dy 6n'

As resolution of the meeting of shareholder in 2025, the Company signed consulting' design' and

shipbuilcling contracts and commenced the construction ofJteet of oil/chemical tonkers' In addition'

rhi Company collaborated with credit institutions to secure financingfor the project'

b) Cric c6ng ty con, cdng ty li6n k6t: kh6ng c6.

Subsidiaries, associated companies : None

3. Tinh hinh diu tu, tinh hinh thtc hi€n cdc dq dn/Investment activities, project implementation

a) C6c khoin ddu tu l1n/Major investmentsi

1. Tinh hinh tdi chinh/Financial situtttion

a) Tinh hinh tdi chinh/Financial sitttution:

\
3/

/

oh tilng giim
96 change

NInt 2024

Year 2024
NIm 2025

Year 2025
Chi ti6u
Indicators

-0,5%

-15,6%

+8,40h

-ll8,6%
+9,30/o

+9,9%

2.270.235.953.763

I .55 5.50s.269.939

327 .7 ss.138.750

(2.189.115.400)

325.566.023.3s0
260.936. 168.5 l5

2.258.203.384.993

1.312.49r.961.169

3s5.374.647 .624

407.703.074

35 s.782.350.698

284.149.024.946
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T6ng gi6 tri tiri sdn/Total asset

Doanh thu thudn/Net revenue

Lgi nhu0n tt ho4t tlQng kinh doanh/

Profit from business activities

Lgi nhuQn V,hirc/Other Prof ts

Lqi nhu{n trubc thu(/Profit be/ore rox

Lgi nhu{n sau thu6lProfit after tax



Ghi chri

Nole
Nim 2024

Yeor 2024
NIm 2025

Year 2025
Chi tiOu

Indicalors

)10

)\6

1 5'

3,28

1. Chi fiAu vA khd ndng thanh todn (Solvency ratio)

+ HQ sd, thanh to6n ng6n h4n (Current ratio)

Tdi sdn ng6n han,No ngin han

(Short term Asset/Short term debtl

+ H6 s6 thanh to6n nhanh (Quick ratio)

(Tdi s6n ngin h3n - Hing tdn kho),No ngin han

(Short term Asset Inventories)/Shorl term Debt

38,3%

62,0%
28,2%

39,2%

2. Chi ti€u vi co ciiu viln (Capital structure Ratio)

+ He s6 Nq/T6ng liti stm (Debt/Total assets ratio)

+ He s6 No/V6n chri so hfru (Debt/Owner's Equity ratio)

0 66

10,62

0

10,44

58

j. Chi ti€u vi ndng ltic hoqt dQng (Operation capability Ratio)

+ Vdng quay hing tdn l,ho (Inventory turnover)

(Gi6 v6n hdng b6nlHdng t6n kho binh quAn)

(Cost oJ goods sold/Average inventoty)

+ Vdng quay t6ng tdi sdn (Total asset turnover)

(Doanh thu thuAn/T6ng tdi sdn binh qu6n)

(Net revenue/ Average Total Assets)

21,1%

16,8%

18,6%

I I ,50/o

21,6%

17,5%

12,6%

27,1%

b) Cdc chi fiAu fui chinh chu yiiu / Ifiajor financial indicators

4. Chi fieu vA khd ndng sinh ldi (Prorttubility)

+ HC s6 Loi nhuan sau thu6/Doanh thu thuAn

(Profit after tax/ Net rettenue Ratio)

+ He s6 Lqi nhu$n sau thu6/V6n chi so htu
(Profit after tax/ total capital Ratio)

+ Hc s5 Loi nhuAn sau thuii/Ti5ng tdi sin
(ProJit after tax/ Total assets Ratio)

+ HC s6 Lqi nhuin tir hoat ilQng kinh doanh/Doanh thu thuAn

(Profit.from business aclivities/ Net revenue Ratio)

5. Co ciiu ri d6rg, thay diii viin tldu ttr c a ch sd hiru/Shareholders struchre, change in the owner's

equily

g Cb phdnlshares:

Tinh d6n ngdy 3l/1212025, th6ng tin v6 v6n cta C6ng ty nhu sau:

As of December j 1, 2025, the Company's capital information is as follows:

> V6n di6u lQ cria C6ng ty: 564.706'200'000 VND

Company's charter capital 564,706,200'000 WD

> V6n dAu tu cua cht so htu: 564'706'200'000 VND
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Owner's equity

> t6ng kh6i lugng c6 phi6u:

Total number of shares

> Khi5i luqng c6 phiiiu tlang luu hdurh:

Number of shares outstanding

^]. . ,,
> Lo pnleu quy:

Treasury shares

> MQnh gi6 c6 phi6u:

Par value of shares

564,706,200,000 ,]lD

56.470.620 c6 phiiiu

56,470,620 shares

s|.203.334 c6 phitlu

51,203,334 shares

5.267.286 c6 phi6u

5,267,286 shares

10.000 VND/c6 phiiiu

10,000 WD/share

b) Co cdu c6 d6nglshareholders structure'.

STT
No.

Danh mgc

Ilems

Sii luong CP

Shares Qty.

ri re (%)
Rate (%o)

0l
C6 d6ng 16r,>5%

Major shareholders > 5'%
32.441.960 57 ,40/o

02
C6 d6ng kh6c

Other shareholclers
r8.761.374.000 J3'Jao

03
C6 ph leu quv
Treasury shares

5.267.286 52.672.860.000 9,3%

56.{70.620 564.706.200.000 100,0%

Trong d6/Ofwhich:
- Cii, d1ng d chirc

Inst itut ional shdre lnlde rs
2 3.5 54.97 3 235.549.7 30.000 11,7%

- irj dang cd nhdn

Individual shareholders
276.183.610.000 19,0%

c) Tinh hinh thay d6i vi5n dAu tu cua chi sd hitu: kh6ng.

Change in the owner's equitY: None

d) Giao dich c6 phitiu qu!: kh6ng.

Transaction of treasury stoc16: None

e) C6c chring kho6n kh6c: kh6ng.

Other securities: None

6. Bdo cdo tdc d6ng b1n qmn din mdi trudngvd xd hqi ct)a C6ng ty/Ewironment-Socia!-Governance

(ESG) Report of the ComPanY

6.1 . Tric dQng lln mii trudngllmpLtc! on the environment

C6ng ty thgc hiQn, duy tri vi hoin thiQn H0 th6ng qu6n li 6p dgng cho Vdn phdng C6ng ty vi <lQi tart

Trang 9
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T6ng s6 v6n thgc g6p
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nhim giim phet thai, giAm 6.nhi5m m6i trudng. HiQn nay, tlQi tAu da chuyen sang st dyng nhi6n liEu

hem l;qng iuu hrynhln6p kh6ng qurt 0,05%, dAu u thi6t b! gi6i hpn cdng sudt itQng co (EPL) theo

C6ng udc-MARpbl nnaln gidm phrlt thii khi nhi kinh vi dAu tu he th6ng quin lf nudc din tdu

(BWMS) theo T6 chric hdng hii qu6c t6 (lMo) nham xri lj nudc dan d?t ticu chuan quy <linh trudc khi

thii ra m6i truong bi6n.

The Company implements, maintains and improves the Management System applied to the Company

Office and fhe fleet to reduce emissions and environmental pollution. Currently, the Jleet has switched

to using low sulfur fuel of no more than 0.05%o, invested in engine power limiting devices (EPL)

according to the MARPOL Convention to reduce greenhouse gas emissions and irpested in lhe Ballast

Il'ater Management System @WMS) according lo the International Maritime Orgdnization (IMO) to

treat ballsst water to meet prescribed standards before discharging into the marine environment'

6.2. Qudn lf ngu6n nguyCn vat fiQu/Management oJ'raw moterials

a) Ti5ng luqng nguyon vat lieu dugc su dpng tro ng nitmlTotal amount of raw materials used during the

yeor'.

STT

No.

DVT

Unil

56 luqmg

Quantity

I DAu DO

Diesel Oil

Kg

Kg

368.628

368,628

2 DAu LSFO

Low-Sulfur Fuel Oil

Kg

Kg

22.861.199

22,861,199

3 DAu LO

Lubricating Oil

Lit

Liter

379.626

379,626

b) 86o c6o ti lQ phAn tram nguy€n v{t liQu ctugc trii ch6, dugc t6i su dgng: kh6ng

The percenlage of materials recycled of the organization: None

6.3. Ti6u thp ndng lugng/Energt consumption

a) NIng lugng ti6u th* trgc ti6p vit gi6n ti6plEnerg consumption - directly and indirectly

Trong nIm 2025, s6 tugng di6n ndng C6ng ty ti0u thq trgc ti6p khodng 64'202 KW'

In 2025, the amount of electricity the Company directly consumes is about 64,202 KW'

b) Ndng lugng ti6t kiQm dugc thdng qua c6c s6ng kiiln su dgng ning lugng hi€u quA: kh6ng'

Energt savings through initiatives of efficiently using energt: None

c) C6c b6o crio s6ng kiiSn ti6t kiQm nlng lugng: kh6ng.

The report on energt saving initialives: None
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6.4. Ti6u thlt nu1c/Water consumption

a) Ngu6n cung c6p nudc vd lugng nudc su dung/r/a ter supply and amount olwoter used

Trong n6m 2025, luong nudc su dgng t4i tru sd chinh lit 124 ml. D6i v6i doi tiu cria c6ng ty, ngu6n

"rrg-.Ap 
nuo. chri yiiu ta cac d4i l;f hdng hdi nu6c ngodi vd c6c c6ng ty c6p nu6c trong nudc vdi t6ng

luong nu6c su dgng trong ndm 2025 khoing 25.024 ml.

ln 2025, the amount of wster useC at the headquarters is 124 m3. For the Company's fleet, the main

water supply sources are foreign shipping agents and domestic water supply companies with a total

woter use in 2025 ofaboul 25,021 m3.

b) Tj' lQ phdn trem vd t6ng lugng nu6c t6i chii vd t6i sir dpng: kh6ng.

Percentoge and totol volume of woter recycled ond reused: None

6.6. Chinh srich li6n quan <l6n ngudi lao dQnglPolicies related to employees

a) 56 luqng lao d6ng, mirc luong trung binh d5i t6i ngudi lao dQnglNumber of employees, average

wages ofworkers

Trong n6m 2025, s6lugng lao il6ng binh qu6n cta c6ng ty ld 339 ngudi vd mrlc chi phi luong trung

binh cria nguoi lao dQng ld 380 triQu VND/ndm, tu'rng duong 32 triQu VND/th6ng'

In 2025, the Company's average rutmber of employeet was 339, ond the ave,age arutual solary per

employee was 380 million VND, equivalent to 32 million YND per month.

b) Chinh s6ch lao tlQng nhim cl6m bio sfc kh5e, an toAn vd phric tgi cho ngudi lac tlQng//,abor policies

to ensure health, safety and welfare ofworkers

Trong n[m 2025, C6ng ty dI thUc hign 15ng luong, thudng cho <lQi ngfi thuydn vi6n vd cho nhdn vi€n

v6n phdng b6n canh viQc vin ti6p tuo thuc hi€n, duy tri vi cdi thien c6c chfnh s6ch cho ngudi lao dong

ntru: ttruo-ng 15, Ti5t, thuong vuqt k6 hoAch, hgc biing cho con ctra ngudi lao ilQng, hi6u hi, ...

tn 2025, the Company increased salories and bonuses for the cretv cud taised borutses.for ffice stoff

while continuing to implement, moittctin, and improve emplo\'ee wel-fare policies such cs hcliday ancl

Tet bonuses, performance-basacl incentives, scholarships for employees' children, condolences, elc'
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6.5. Tuan tht ph6p luQt v6 b6o vO m6i trudnglComplionce with the kw on environmentdl protection

a) 56 lAn bi xu phat vi pham do kh6ng rudn tht luft ph6p vi c6c quy <tinh v6 m6i trudng: kh6ng.

Number of times the company is fined /or faiting to comply with lqws and regt ations on

environmenl: None.

b) T6ng s6 ti6n bi xt phat vi pham do kh6ng tuln tht lu6-t ph6p vi c6c quy tlinh va m6i ftudng: khiing.

The total qmount to be fined for failing to comply with laws and regulations on the ewironment:

None.



STT

No.

22Hu6n luyQn thuydn vi6n mdi

Training for new crew members

32Hu6n luyQn'Nh6n di6n m6i nguy vir D6nh gi6 rti ro"

on "Hazard ldentif;cation and Risk Assessment"Training

2

40Hu6n luyQn "HQi thno v6 ngdnh hdng hdi vd d6ng tdu"

on "Maritime and Shipbuilding Industry Worl<shops"Training

424 Hu6n luyQn "86o hi6m hdng hAi"

Training on "Maritime Insurance"

2lHu6n luy6n ndng cao nghiQp vu

Training on professional development

5

686 HuAn luyOn "Didu tra tai npn, Sy c6 hdng hAi"

on "Maritime Accident and Incident Investigation"Training

407 Hu6n luyQn "An ninh m?ng hdng hai"

Training on "Maritime Cybersecurity"

228 Hu6n luyQn "Ldnh d4o vd ldm viQc nh6m"

Training on "Leadership and Teamwork"

02Hu6n luyQn "Cap nhdt CSO"

Training on "CSO Update"

9

c) Ho4t d6ng tldo tqo ngudi lao dQnglEmployee training

6.7. 86o crio li6n quan d6n tr6ch nhiem d6i v6i cQng d6ng dia phuatglReport on responsibility for
local community

C6ng ty lu6n nhQn rhuc duo. c ring tr6ch nhiQm xd hQi kh6ng phdi ld 6p lyc b6n ngodi md ld mQt phAn

,8, JO irong t,i6t lli kinh doanh cua C6ng ty. Theo d6, nhtng muc ti6u md C6ng ty hudng t6i bao gdm:

The Company is alwoys oreare that social responsibility is not an external pressure but on inherent

part of the Compony,s business philosophy. Accordingly, the goals thal the comparty aimsfor include:

- Ph6t tri6n ning lpc kinh doanh theo ilinh huong hiQn dai h6a, tr6 h6a dQi tau'

Develop business capacity towards modernization ond reiuvenation of the Jleet'

- Ch6t luqng dich vg vd sdn phAm c1a C6ng ty lu6n mang lai sg an todn, tiQn lgi, hiQu qui vd hdi ldng

cho t6t cd cic <t6i t6c, kh6ch hdng vd c5c b€n liOn quan.

The quality of rhe Company,s services and products always brings safety, convenience, fficiency

Trang l2
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III. 86o c:io vir dinh gi:i cta Ban T6ng Gi6m dSelReports and assessments of the Board of
Management

1 . Ednh gid kh qud hoqt dQng sdn xutit kinh doanh/Assessment of operating results

- N[m 2025 vin li mQt ndm dAy bi6n dQng vd tinh hinh chinh tri: chi6n tranh Ukraine - Nga v6n tiiip

tuc vd chua c6 d6u higu hda binh; cuQc chii5n lsrael - Hamas, clng thSng Israel - Iran vin ti6p tUc diSn

ra; cuQc nQi chitin Myanmar v6n di6n bitln phirc t4p; cu6c tranh ch6p Th6i Lan vd Cambodia gAn cr6i

ndm 2025 ciing gAy inh huong d6n chinh tri trong khu vuc. B6n canh d6, c6c chinh s6ch va thu6 d6i

ung cta M! gAy inh huong d6n kinh t6 todn cAu. Thi trudng xeng ddu trong ndm qua s*t giam 16 ret,

girl nhi6n liQu trong dau n1m 2025 gi6m manh so v6i ndm 2024, k6o theo gi6 cu6c vdn chuyen gidm o

t6t cA c6c tuy6n dudng.

The year 2025 will still be a year oJ significant political upheaval: the Ukraine-Russia war continues

with no sign of peace; the Israel-Hamas conflict and tensions befit'een Israel and lran persist: the

Myanmar civil wor remnins complex; ancl the ongtting conflict between Thoiland and Cambodia near

the end of 2025 will also impctct regional politics. Furthermore, reciprocal l*t of America ffict the

global economy. The oil market tlecreosetl in last year, and bunker price falled sharply in early year

Trang l3
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and satisfaction to all parlners, customers and stakeholders.

- Trong hoqt dQng san xu5t, kinh doanh lu6n nghiem ttc thgc hien c6c biQn ph6p an toan va bdo vQ m6i

truong.

In production and business actiyities, we always seriously implement safety meosures and

environmental prolection.

- Ddm bdo m6i trudng ldm viQc an todn vir hiQu qui th6ng qua viQc hu6n luyQn, ddo t4o ngudn nh6n

luc dat chuAn, cham lo dAy dn ch6 d6 pliric lgi cho ngudi lao <lQng vd ki6m so6t vioc tuAn tht HQ th6ng

quin l1i an todn vd lao tlQng hdng hdi cira C6ng ty.

Ensure a ssfe and fficient working environment through training and education of qualified human

resources, taking full core of employee welfare and controlling compliance with the Company's

Maritime Safeb) and Labor Management Syslem.

- Duy tri vd ph6t huy vi6c thgc hi6n c6c tr6ch nhi6m d5i vdi c6ng <ldng vd x6 hQi bing c6c ho4t clQng

thudng xuy6n vd thitit thuc nhu: tdi tro kinh phi, co so v{t ch6t cho c6c ti5 chfc gi6o duc; nhAn, vd dio

t4o c6c sinh vi6n thuc ta,p; t6 chftc, tham gia c6c ho4t dQng nhdn d4o vd tu thiQn; ring h0 thuc hiQn cdng

trinh giao th6ng g6p phAn xAy dgng n6ng th6n mdi; tng hQ <l6ng bao bi thiCn tai; chlm lo gia dinh

chinh s6ch, hQ nghdo, cfln nghdo nhin dip t6t Binh Ngo...

Maintaining and promoting the Julfillment of responsibilities towards the community and society

through regular and practicol aclivities such as; providing funding and facilities to educotional

organizafions; accepting ond training student interns; organizing and participating in humanitarian

and charitable actiyities; supporting the implementation of transportation proiects contributing to the

construction of new rural dress; supporting people affected by naturol disasters; caring for policy

beneficiary famities, poor and near-poor households during the Lunor New Year of 2026...

6.8. 86o crio li6n quan d(!n ho4t dQng thi truong v6n xanh theo huong d6n cta UBCKNN: kh6ng.

Report on green capitol marl<et activities under the guidance of the SSC: None



2025 compared to 2024, leading to lower freight all routes

- Tinh hinh hoat dong kinh doanh cira cong ty tron g nlm2025 tuy khong d4t doanh thu nhu kj vgng,

nhung vftn c6 sU tAng rruong o lgi nhuan rudc thu6. Do anh huong boi tinh hinh kinh t6 - chinh tri tr6n

th6 gi6i nCn trong 6 th6ng dAu ndm, giri cuoc vAn chuy6n vd s6 chuy6n thUc hiQn gidm, doanh thu gidm.

Tuynhi6n, v6i sg n6 lyc trong hoat rl6ng quAn li, kiii:m so6t vd su dung hiQu quA chi phi, tl lq gi6m

chiphi thfp hon nhidu so vdi doanh thu n6n loi nhu{n trudc thu6 ndm 2025 vdn cao hon so vdi ndm

tru6c vi vuqt ki5 hoech d6 ra.

Although the company's business performance in 2025 did not meet revenue expectations, pre'tax

profit still showed growrh. Due to the impact of the global economic and political situation in the frst
06 months, freight and tlte number of trips rlecreased, revenue decrcasecl. However, thanks to efforts

in management, control, antl elJicient cost ulilization, the cost reduction rote was much lower than the

revenue recluclion rate, resulting in pre-tax profit in 2025 being higher than the previow year and

exceeding the planned targel.

2. Tinh hinh tdi chinh/Financiol Situation

a) Tinh hinh tdi sdn/Assets

Tii sdn ngin han cira C6ng ty giim llo/o, tdi sin dii h4n tdng l0% so vdi n1m 2024. T4i ngdy

3lll2l2)25,ti5ng tdi sin cira C6ng ty dat 2 .258,2 ti VND, gi6m l% so v6i nim trudc'

The company,s shortlerm assets decreosed by ll%, while long-tetm assets increased by l0%

compared to 2024. As oJ December 31, 2025, the company's total assets reached WD 2,258.2 billion,

a decrease of lok compared to the previous year.

C6ng ty c6 sg thay d6i vC tl,trgng tiri sdn ng6n h4n, tiri san ddi hqn trong t6ng tdi sdn. NIm 2025, tdi

san dii h?n chi6m tj,trgng cao hon tdi sin ng6n han trong tiing tdi sAn, trong khi nim2024 c6 ti trQng

tdi sAn ddi hqn th6Lp hon tdi sdn ng6n han trong tdrng tdi sdn.

The company experienced a change in the proportion of shortterm and. long-tern assets in its total

assets. In 2025, longterm assets accounted for a higher proportion of total assets than short-term

assets, while in 2024, the proportion of lo glerm assetswas lower than shortlerm ossets.

VO tdi sin ng6n h4n, C6ng ty d6 thu trOi pnAn ldn ciic khodn tuong duong ti6n vd dAu tu n6m giti d6n

ngay aao rrul, tang ii le tidn gui NgAn hdng. Khoin phdi thu kh6ch hdng, tr6 tru6c cho ngudi b6n d6u

tAng d6ng k6 so v6i nim 2024, pht hqp v6i tinh hinh hoat dQng kinh doanh cta c6ng ty'

Regording short-term assets, rhe Company has recovered most of its cash equivalents and investments

held to maturity, increasing its bank deposit ratio. Accounts receivable from customers and

prepayments to suppliers have both increased significantly compared to 2024, consistent with the

co mpany's busine s s Pe rJb rmanc e.

Vd tdi san ddi h4n, dr,r 6n it6ng mdi <lqi tdu dduih6a ch6t budc vio giai ilopn thyc hiQn, n6n kho6n chi

phfx6ydungcob6ndodangt[ng238tiVNDsovdintrmtru6c.Trongn6m2025,C6ngtykh6ng
,,nuu ri* n,,Ji di ,an cii dinh, ,6n thyc hiQn trich kh6u hao theo quy ilinh n6n tai sdn c6 ilinh gidm

141,6 ti VND, tuong duong 16%o so vdi nAm trudc.

Regarding long-term lssets, the proiect to build a new oil/chemical tanker fleet entered the
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implementation phase, resulting in an increase of WD 238 billion in unfinished construction costs

compared to the previous year. In 2025, the company did not purchase any new fixed assets and

continued lo deprecigte them according to regulations, so fixed assets decreased by WD 141.6 billion,

equivalent lo 16'% compared to last year.b) Tinh hinh no phii tdlDebt Payable:

- Tinh hinh no hi€n tai, bi6n d6ng ldn vd c6c khodn nglCurrent debts, major changes ofdebts:

No ph6i tri gidm 27% so vdi n6m ngo6i, cht y6u td tra kho6n vay ng Ngan heng trong n6m. KhoAn

phii trd ngudi b6n tSng 29o/o, chi phi phdi trd tang 409%o vit c6ng ty kh6ng c6 khoin ng qu6 hen phai

thanh to6n.

Liabilities decreaser) by 27%o compared to lusl year, mainly due to repayment ofbankloans during the

year. Accounts payable to suppliers increased by 29%, accrued expenses increused by 409%, and the

company had no ovcrduc debts.

3. Nhfrng cdi tiin vi co ciiu ti ch{tc, chinh sdch, qudn l!'/lmprovements in organizational struclure'

policie s, and manogement

- T6 chrlc: vdi via-c mo r6ng thi truong, sti luqng doi tau tang, C6ng ty di tuy6n dgng th6m nh6n sg

cho kh5i vdn phdng vd <lQi ngi thuydn vi€n nhim <t6p img hoat d6ng kinh doanh vi chiiin luo. c ph6t

tri6n crja Cdng ty.

Organization; With the expansion of the nlarket ond the increase in the number offleels, the Company

has recruited more staffJbr lhe olfce and crew lo rneet the Company's business activities.

- chinh s6ch: E6 n6ng cao ch6t luo.,ng <lQi ngfi thuyen vi€n, C6ng ty d5 thgc hiQn chinh s6ch tii trg hgc

biing, ddo t4o c6c sinh vi6n uu t[ d6p ung c6c tieu chuan chuyen m6n vd phi hqp voi vin h6a c6ng ty'

Nhim gif nguoi lao d6ng ldm viQc ldu ddi vd lin dinh, ndm 2025 Cdng ty dI mo r6ng chinh s6ch tldo

tao, teng tidn luong, thu<rng cho clQi ngn thuy6n vi6n vd nh6n vi6n vln phdng.

Policy; To improve the quality of the crew, lhe company has implemented o policl' of sponsoring

scholarships and training excellent sludenls who meet professionol standards and are suitable for the

Company's culture. In order to retain employees for longlerm and stable employment, in 2025 the

company expanded its training policy ctnd increased salaries, bonuses for crew members and ofice

staff.

1. Kd hoqch phdt Dien tong tu(ng lai/Development plans in future

- Ti6p tyc thr,rc hiQn du 6n dau tu d6ng moi cl0i tdu dAu/h6a ch6t c6 trgng tdi khodng l3'000 DWT d6n

du6i 20.000 DWT nhim ph6t triCn va teng stc c4nh tranh cho dQi tdu Au L?c'

Continue implementing the policy oJ investing in the constructicn of new oil/chenical tankers with a

deadweight tonnage of approxintatelv 13,000 DWT to under 20,000 DIyT in order to det'elop ond

increase lhe competitiveness of the Aulac Jlcet.

- Ti6p tuc c6c l6p hu6n IuyQn ddo tao cta COng ty, lu6n tl6m bdo cho thuyAn vi6n Au L.c nhOng ki6n

thuc cf,p nhit kip thoi vdi c6c ydu cAu cta C6ng udc Qu(ic tii, tt6ng thdi trang b! k! nlng t6t nhAt cho

cac tnuydn vien-trong vi6c van hinh, xt lj tinh hu6ng d6 dam bao an toirn cho d6i tiu C6ng ty cho

dinh hudng phrit tri6n trong d?ri hqn.

Thc Company corttinues its training ptograms, enxtring that Aulac's crew membcrs stay updated
Trqng l5
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l.rith the lotest requirements oJ', internalional conventions while equipping them wilh the best skills for
yessel operatio , handling situations to ensure the safety of the compsny's Jleet for long+erm

development orienla !ion.

- Ti6p tpc hoAn thiQn, ndng cao chAt lu. ng hQ th6ng Quri,n li An toin cia C6ng ty theo ti6u chuAn

TMSA3, drip r?ng c6c ti6u chuAn vi tu6n thri c6c C6ng udc Qu6c t6 vd hang h6i, c6c nghi rlinh, quy

rlinh mdi dugc ban hdnh nhlm <ldm bdo viQc v{n hinh an todn vi hiQu qu6 cho dQi tau c6ng ty'

Continue to improve and enhance lhe qualily oflhe Company's Safety Management System according

to TMSA3 standards, meeting slanclards and complying with Internationol Maritime Cowentions'

newly issued decrees and regulations to ensure safe and elficient operation of the Company's Jleet.

- Hqp t6c thudng xuydn voi cric kh6ch heng truyAn thi5ng cia C6ng ty, tlng cudng tim ki6m kh6ch

hing ti6m nang d6 kli hqp d6ng hgp tric ddi h4n.

Regularly cooperate tyith the Company's tradilional customers, increase the search for polentiol

cuslomers to sign long-term cooperation conlracls.

- Cap nhit, brio ciio rhuong xuy€n c6c sua a6i h9 thr5ng qudn l! d6 t<6t n6i tai hoqt dQng van tai d6i vdi

c6c hdng dAu lon trOn thii gioi.

Regularly update anrl report on managemenl system modifications to reconnecl shipping operations

for major global oil conpanies.

- Tim ki6m cric co hQi mo rQng linh vgc kinh doanh kh6c ctia C6ng ty.

Explore opportttnilies lo expand the Compatty's business into olher sectors'

5. GiAi tinh cus Ban Tr)ng Gitim d6c di5i vdi y kiin tiim todn/Explanation of the Board of Management

for auditor's opinions

Ki6m torin vi6n d6 dua 1i kiiln chdp nhAn todn phAn d6i v6i b6o c6o tiri chinh g6m bAng c6n d6i kii to6n

vio ngdy ngiy 3l thring 12 nttm 2025t, b6o cio k6t qui ho4t tlQng kinh doanh vd b6o c6o luu chuy6n

tidn tQcho ndm tdi chinh kiit thric ctrng ngiry vd c6c thuy6t minh brio c6o tdri chinh kdm theo cta Cdng

ty.

The auditors have expressed an unqtnliJied opinion on lhefrnanciol stdtements comprising the balance

sheet as at December 3 t, 2025, the income statement and the cash Jlow statement for the year then

ended and the notes thereto.

6. Bdo cdo ifuinh gii hAn quan din trrich nhiQmvi m6i trudngvd xd hQi cia C6ng ty/Assessment Reporl

related to environmenlal and social responsibilities of the Company

a. D6nh gi6 li6n quan d6n c6c chi ti6u moi trudng (tieu thU nudc, ning lugng, ph6t thai" .) / Assessment

concerning the environmental indicators (waler consumption, energ), emissions' etc')

Trong nim 2025, C6ngty tiiip tgc st dgng nhien lieu him luqng luu hulnh thap, kh6ng qu6 0,05%

nhim giim thi6u phat thai khi nhd kinh;

ln 2025, the Compary will conlinue to use low sulfur fuel, not exceeding 0'05%' to minimize

greenhouse gas emiss ions ;

c6ng ty <td 6p d4t h0 th6ng quin li nuoc din tiu (BWMS) cho toen doi tiu nhim xir lf nuoc d6n tdu

dat ti6u chuAn IMO tru6c khi thAi ra mdi truong bi6n;

z.
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The company instollecl a ballost water management system (BI(MS) for Aulac fleet to lreat ballast

water lo meet IMO standards before dischorging il into the marine environment;

C6ng ty cing lip dqt thia:t bi gi6i han c6ng su6t dong co (EPL) cho todn ilOi tau nhim giem ph6t thei

r.r,li ,ir,a tinrl]adng tro oo tuqng ticu hao nhi6n liQu theo quy <llnh cria T6 chric hang hdi qr6" t6 lluo;
c6 hiQu lgc tt ngiry lll12026;
The company had also installed engine pot|er limiters (EPL) on Aulac fleet to reduce greenhouse gas

emissions, fuel consuttplion meters in accordance with the regulalions of the Internationdl Maritime

Orgonization (lMO1, eJJective frotn JctnuaD' l, 2026;

D6ng thoi, COng ty rhu'ong xuy€n ph6 bi6n cho todn b6 nhAn vi6n vd thuydn vi6n srl dpng ti6t kiem

ngudn nhi6n liQu DO, FO. diQn, nuoc.

At the same time, lhe Company regularly disseminates to all employees and crew members the

economicol use of DO, FO fuel, electricity and water.

b. D6nh giri li€n quan di5n v6n d6 nguoi lao dQnglAssessment concerning the labor issues

Trong n6m 2025, C6ng ry d6 thuc hi€n tlng tidn luong, thuong cho clQi ng[ thuydn vi6n vi nh6n vi€n

v6n phdng b6n canh vi6c vAn ti6p tuc thuc hiQn, duy tri ve cai thi6n c6c chinh s6ch cho ngudi lao dQng

nt',u' tf',o*g 16, Tt!t, thuong vugt k6 hoqch, hqc b6ng cho con cria ngudi lao dQng, hi6u hi, ' "

In 2025, the Company has increased sularies, bonuses for both cretv members and office staf while

continuing lo implement, maintain and improve policies for employees such as: holiday bonuses, Tet

bonuses, bonuses exceeding plans, scholarships for employees' children, condolences, etc.

c. D6nh gi6 li€n quan d6n tr6ch nhiQm c[a doanh nghiQp d5i voi c6ng d6ng dla phuong/Assessnent

concerning lhe corporote responsibilily Jbr the local community

C6ng ty ti6p tyc duy tri vi phrit huy viQc thyc hi6n c6c tr6ch nhiQm d6i v6i c6ng d6ng vi xi h6i bing

cric ho4t rlQng thuong xuy6n vi thii5t thgc nhu: tai trg kinh phi, co so v6t ch6t cho c6c t6 chirc gi6o dgc;

nhdn vi aldo tlo c6c sinh vien thgc tip; t6 chtic, tham gia c6c hoat d6ng nh6n d4o vd til thion; ing h0

thuc hiQn c6ng trinh giao thong g6p phin x6y dung n6ng th6n mdi; ring hQ dting bio bi thien tai; ch6m

lo gia dinh chinh srich, hQ nghdo, c7n nghdo nhin dip T€t Binh Ngq. ' '

The company continues to maintain and promote its responsibilities to the community and society

through regular and practical activities such as; providing funding and facilities to educational

organizalions; occepting and training inlerns; organizing and participating in humanitarian and

charirable activ ies; supporting the implemenlation of tronsportation proiects contributing lo the

construction of new rural oreas; supporting people fficted by notural disasters; caring for policy

beneficiary Janilies, poor ancl near-poor households during the Ltmor New Year of 2026...

IV, Drinh gi6 cta HQi d6ng Qunn tri vd ho4t <tQng cria C6ng tylAssessments or he Board of

Direclors on lhe Company's operotion

l. Ddnh gid cila HQi ddng qudn tr! vi coc mdt hoat dQng c a C6ng ty, trong d6 cd ddnh gid liAn quan

adn *aJ nhi€m m6i tr*dng vit xd hei/Assessments of the Board of Directors on the Company's

operation, including lhe assessmen! relaled to environmental and social responsibilities

Nam 2025, d6i mat voi tinh trqng gi6 cu6c vAn chuyi5n gi6m vi ngudn hing han ch6 nhung c6ng ty

;t;;4, di;"iuon .6 e6ng auy tri hoqt dQng kinh doanh, giii viing thi phAn, li6n tsc tim ki6m ngudn
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hing m6i d6 dam bao ho4t rlQng kinh doanh cta C6ng ty. Ngoii ra, C6ng ty cdn n5Jgc kiiim so6t t6t,

.at !ia,, cric chi phi vgn hinh ndn k6t qud kinh doanh ndm 2025 da vuqt k6 ho4ch dii ra.

In 2025, despite freight falled ond a shortage of goods, Aulac Corporation strived to maintain its

business operations, secure its market share, and continuously seek new sources of supply to ensure

the company,s continuetl business. Furlhermore, the company made efforts to effectively control and

reduce operating costs, resulting in business performance exceeding the planned targetsfor 2025.

B€n canh d6, C6ng ty ttd vd dang lu6n tuan tht t(St c6c c6ng udc qu6c t6 vd an toan lao clQng hAng hAi,

ndng cao ch6t luong hQ th6ng Quan li An todn cta c6ng ty theo ti6u chuan TMSA3 cflng nhu cht

trong thuc hi6n viQc bio vQ m6i trudng.

ln adclition, the Compary has always complied with international convenlions on maritime labor

safety, improved the quality of the Company's safety Mansgement system according to TMSA3

standards, and focused on environmental prolection.

vdi ngutin nh6n luc chuy6n nghiep vd hQ th6ng quan lf hiQu qui, c6ng ty dang tirng budc 6n dlnh

kinh doanh, git virng thuong hiQu, mo rdng thi phAn v6i ch6t luqng dich vg t6t nhSt cfing nhu tii5p tUc

hi€n thuc h6a chi6n lugc dAu tu <l6ng m6i doi teu dau/h6a ch6t ch6t lugng vd dAu tu c6c du 6n moi

trong nhtng ndm ti6p theo.

With professional humon resources ond an effective monagemenl system, the Company is gradually

stabilizing its business, mointoining its brand, expanding its markt share with the best semice quolity

as well as continuing to realize its investmenl strategt ofbuilding new quality oil/chemical tanlcers and

invesling in new projects in the coming yeurs
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2. Ddnh gid cua HQi ding qudn tri vi hoor tlQng cua Ban TiSng Gidn dlic c6ng ty/Assessment ofBoard

oJ Directors on Board of Managetnenl s peribrmance

-Trongn6m 2025,Banlinhd4oCOngtyC6phAnAuL4cddthqchignt6tc6cchi6nlugcHQid6ng

eudn tri dA ra, cung nhu c6 c6c phuong 6n mo rQng ho4t dQng kinh doanh, khai th6c tl$i tdu hqp l!,
quin Ij chi phi chSt chE. Ban LSnh ilqo lu6n tang cudng mo rQng kh6ch hing vd t4o miSi quan he t6t

v6i c6c diii t6c trong nuoc vA khu vqrc.

In 202 5, the Board ofManogement ofAuluc Corporation has successfully implemented the slrategies

set out by the Boortl of Directors, as y,ell u.s had plans to expand business operations, exploit the fleet
reasonably, and manage cosls closels'. The Boord of Management always strives to expand cuslomers

and create good relationships tvilh domestic and regional partners.

- Ban Ldnh dao C6ng ty C6 phAn Au Lqc vAn ti6p tyc chinh s6ch tip trung ph6t trii5n ngutin nhAn tgc

vd ndng cao ch6t luong qudn lli: tang luong, thuong cho itQi ngi thuyAn vien vi nh6n vi6n vdn phdng;

,ang cao ch6t tuong d6i ngfr thuyAn vi6n - nhin vi6n th6ng qua tuy6n dgng, diro tao' C6ng ty li6n tyc

nang cao ch6t luong qudn tri hi6u qua. th6ng qua c6c chuong trinh d6nh gi6 n[ng lUc, hiQu qua cdng

vi6c, x6y dung Vdn h6a C6ng ty, tii:p tuc cAp nhdt, tri6n khai Ven h6a An toan. Ban LSnh dao lu6n x6c

dinh 16 ngudnnhdn luc ld tdi sdn quyi giri nh6t cta Au L4c n6n tla lu6n quan tAm xey dung, dio t?o doi

ngl kii thua chuy6n nghiQp cl6 dua Au L4c phrit tri6n bdn vting.

The Board of Manogement of Auloc Corpol'otion continues to focus on developing human resources

and improving manogement quali|'' inct"ettsing salaries' bonuses for crew members and ffice staf;

improiing the quolity ofcrew members anl e mployees through recruitment and trqining. The Compony
Trang l8



continuously improves the qualily ofeJ.fective management, through progroms to eval ate capacity and

work fficiency, build conparry culture, continue to update and implement safety culture. The Board

of Maiagemenr altvuys clearly identi/ies human resources as the most valuable asset of Aulac, so it

has always paid attention to building uncl ffaining a professional successor team to bring Aulac

sustainable deve lopme nt.

3. Cdc ki hoqch, dinh htong cia HQi tling qudn tri/Plsns and orientations of the Board of Direclors

Chi6n lugc ph6t tri6n trung vd ddi hp lu6n cin cir theo tinh hinh ph6t tri6n cria C6ng ty cfing nhu di6n

bi6n cta thi truong nhim tldm bio ftng ph6 klp thdi v6i nhtng kh6 kh6n cflng nhu tan dUng kip thdi

c6c co h6i ph6t tri6n ctia Cdng tY

Medium and ktng-term development slrategies are always based on the Company's development

situation as well as morket trends to enxre timely response to dificulties as well as timely exploitation

of the Company's derelopment opportuniries.

Dinh huong cta HDeT trong nem 2026 ld tiiip tuc git vfrng th! ph6n, thUc hiQn chi6n 1ugc d6ng moi

doi du dAu/h6a ch6t chAt lugng, mn rQng hopt it6ng kinh doanh vi ting khi ning canh tranh tren thl

trudng qu5c tti. C6ng ty sE tiiip tqc xAy drmg vd mo rQng c6c mtii quan hQ l6u ddi vdi c6c kh6ch hing

trong vd ngodi nuoc. Tdp trung vdo hoat ilQng kinh doanh ci5t loi cria C6ng ty cfing nhu t&ng budc md

rQng sang c6c ngdnh nghe kh6c

The Board of Direclors' orientation in 2026 is to maintain market share, inplement lhe straleg of

building new high-quality oil/chemical tankers, expand business operations and increase

competitiveness in the infernationul marktl. fhe Company will continue to build and expand longlerm

relationships ieith domeslic and Jbreign cuslofiers. Focus on the Company's core business as well as

gradually expand inlo olher industries.

Tflp trung ph6t tri6n, ddo tpo ngu6n nh6n luc vtng m.nh: Ch[ trgng c6ng t6c tuyiSn dyng, dio t.o, phrlt

tri6n ngudn nhdn luc vd ndng cao ch6t lurrng cl6i ngfi thuyAn vi6n, nhdn vi6n cria C6ng ty theo hudng

chuyen nghiQp h6a ld mOt trong nam giri tri cilt loi cta C6ng ty.

Focus on developitlg, lrqining slrong humun resources; Emphasizing recruitmenl, training, developing

human resources untl improving lhe quality of the Company's crew and staff tov,ards professionalism

is one of the Compony'sJive core values.

C6ng ty Ctir phAn Au Lqc sE ti6p tqc ph6t tri6n theo ilinh hu6ng, sft mQnh, tim nhin vi gi6 tri c5t l6i.

Aulac Corporation rtill continue to develop according to its orientation, mission, vision and core

values.

x
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V. Quin tri cing tylCorporate govern nce

t. H6i ding qudn tri/Board of Directors

a) Thdnh vi6n vd co c6u cua HQi ddng q udn tilMembers and structure of the Board of Directors

)
/^r

/

b) C6c tiiiiu ban thuOc HQi d6ng qudn trilThe committees of the Board of Directors

Ban Du d,n rryc thu6c HDe t c6 trrich nhiQm dd xuAt, b6o ciio c6c dg 6n phn hqp vdi illnh huong chiiln

luqc cia HDQT d6 trinh quy6t ilinh tldu tu ph6t trii:n C6ng ty theo ttrng thdi k!'
The Project Boarcl, uncler the Board oJ Directors, is responsible for proposing and reporting proiects

alignecl with the strategic direction of the Board of Directors for investment and development

decisions at each stage.

c) Ho4t tl6ng c0a HQi d6ng qu in trilActivities of the Board of Directors

Trong nim 2025, HDQT dd thuc hi6n c6c cuQc hqp sau:

In 2025, the Board of Directors held the following meelings:

STT

No.

Thhnh vi6n HDQT

Members

Chrlc danh

Title

SL C6 phin

No. of shares

Tj, re (%)

Rate

1 Bi Ng6 Thu Thty

Ms Ngo Thu Thuy

0

2 Ong Mai Vin Ting

Mr. Mai Van Tung

Thdnh vi6n

Member

332.672 0,59%

3 Ong Marco Angelo Civardi

Mr. Marco Angelo Civardi

Thdnh vi6n

Member

0

4 Bd TrAn Ngqc Anh Dio

Ms. Tran Ngoc Anh Dao

Thdnh viOn

Member

30.000 0,0s%

rirc
th6ng qua
Approval

rale

NQi du ng
Conlenls

Ngnv
Date

STT
No.

Sii NQ/QD
No. of Res.

100%- Th0ng qua k
- Thdng qua k

qud kinh doanh n5m 2024.

hoach n[m 2025.

- Thong qua bdo crio du riLn^d6ng tdu.

- Thong qua chuong trinh td chuc Dai hQi d6ng
ni6n n6m 2025.cti d6n thudn

28102120250l-2025iNQ-
HDQT

100%Th6ng qua todn bd tdi liOu hoP D

co d6ng thuong nidn ndm 2025.

- Th6ng qua danh s5ch Ch0 tich dodn DHDCD
thuons nidn ndm 2025.

- lhoniqua r ay u6n ngin han tai Ngrin h?rng

h doal o ng

,|MCP N oai thuon Vietcombank - chi

llt4120252

Ch0 tich

Chainuoman

0

0

I

02-2025n1Q-
HDQT
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ri tc
th6ng qua
Approval

rale

NQi dung
Contenls

Ngiry
Dale

56 NQ/QD
No. of Res.

STT
No.

nhiinh T6n Scrn Nh t c6 su dung tii san dim
bAo

100%- Th6ng qua viQc d€ crl vd d
thdnh vi6n HDQT nhiQm ky 2025-2030 do

cic thirnh viOn HDQT ttuong nhiQm dd cri d6

trinh Dai hQi ddng C6 d6ngihuc hicn bdu ct
tai Dai h6i.

- Th6ng qua danh srich ftng vi6n thdnh vi6n

Ban ki6m sorit nhiQm k! 2025-2030 do circ

thdnh vi6n BI(S duong nhiQm d6 cu d6 trinh
Dai hOi ddng CO dOng thuc hiQn bAu crl t4i

dai h6i.
- I'h6ng qua viQc c6ng b6 th6ng tin rlng viOn

anh sdch r?ng viOn

ttD T. BKS nhiOrn k 2025-2030

2314120253 03-2025/l\IQ-
HDQT

100%

Civardi - Thdnh vi6n HDQT cho 6ng

Nguydn Duc Hinh rham dg hPP.

- Th'6ng qua b6 sung td trinh quy6t dinh dAu tu
vd t6ng gi6 tri ddu tu dg 6n d6ng tiru tai Eai

- Ih6ng qua ty quy cta 6ng Marco Angelo

h6i d6n nidn 2025.c6 don thudn

2514120254 04-202slNQ-
HDQT

100%0515t202505-2025/NQ-
HDQT

l00o/o

thdnh vi6n HDQT cho bd Ng6 Thu ThtiY

tham du hgp.
- Th6ng qua viQc biu Cht tich HDQT nhiQm

ki 2025-2030.
- Th6ng qua danh sAch thudng trgc HDQT

nhi6m kj 2025-2030.
- Th6ng qua mLic tht lao hdng th6ng cho thanh

vi€n HDQT
- | h6ng qua r i€c ri6n hdnh kli k6t cric hqpddng

cho du 6n d6ng mdi 12 tdu d6t/ h6a ch6t (04

riru 19.000 DWT vA 08 tdu 13.000 DWT) v6i
C6ng ty Korea Yanase Co., Ltd vi thuc hi6n

qud kinh doanh 6 th6ng

- Thdng qua b6o c6o c{p nhflt ti6n dQ du 6n

dong t?ru. tltong qua danh srich cdc ngdn hdng

duoc chon lAm vi6c d6 tdi trg dg 5n d6ng tdu.

- Th6ng qua thdi gian chia c6 ttc ndm 2024.

-'l'hdng qua viQc deng k! chirng khorin tai

T6ng C6ng ty Luu k;i vd Bil trtr chfng khoan

Viir Nam (VSDC) va dang kli giao dich cd

phi6u rren hi rhong giao dich UPCOM tqi So

Giao dich Chring kho6n HA NOi (SGDCK Ha

rie i6c bu'oc ti6
u

theo cta du 6n d6n tdu

- Th6ng que iry quy cria 6ng T Linh V!

N0i)

Th6ng qua k
ndm 2025.

t7 1071202506-2025/I\1Q-
HDQT

6
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STT
No.

56 NQ/QD
No. of Res,

Ngny
Dale

NQi dung
Corrlenls

ri lc
th6ng qua
Approval

rale

- Th6ng qua vi6c vaY v
tai Ngin hing N6ng

n a rh chap rai san

nenh va Phat tn IIp

Ndng th6n ViCt Nam - chi nh6nh 5

("Agibank CN5").
- if,lOng qua vi€c vay viln vd th6 chAp tdi sAn

tai NgAn hdng TMCP QuAn D$i - Sd giao

d ch 2 ( N4B Bank SG DZ

100%7 07-2025n1Q-
HDQT

t5t0912025 - Th6ng qua ti nh{n don tt nhiQm Thinh
Ong TrAn Linh Vi.
trinh D4i hQi <l6ng c6 d6ng
ay d6i ngdnh nghi kinh

vi6n HDQT cta
- Th6ng qua vi6c

("DHDCD") th
doanh.
Thdng qu
dC thuc h

th an ch6t danh
Kren co oong
s6ch Ban ki

Sach c6 d6ng
vin bin.
hitiu khi
In bdn.

il o
lav v
danh

banI 9n
emTh p0n qual

en co oont h h I en Iat k bdn

8 08-2025/NQ-
HDQI

1311012025 t'h o h do u rh I hdng thringI') q LIa t av I m c u ao

h ca hn h e Hc o c t ll I n I

t00%

- 'l'h6ng qua ty qufln cta 6ng Marco Angelo
Civardi - Thdnh vi6n HDQT cho 6ng

Nguy6n DLlrc Hinh tham dU hsP.

- Tlrdng qua giri cd phi€u Cdng ty C6 phiin Au
Lirc tham chi6u tai ngdy giao d!ch ddu ti€n

lr€n sdn giao dich UPCOM.
- Thdng qua uy quyAn cta 6ng Marco Angelo

Civardi - Thdnh vi€n HDQT cho 6ng

Nguy€n Duc Hinh tham du hop.
thuong HQi itting qudn tr! vi- Th6ng 9ua nluc

Ban k len] soiit 'BKS") nem 2024.

100%o 09-2025,ArQ-
HDQT

t8fi2t2025

d) Hoqt dQng cta thdnh vi6n H6i ddng qudn tri il6c lAp: kh6ng.

Activities of the Board of Directors independent members: none

/--
,o?,/'
c0
cO

At
:-
-C(.\

e) Danh sach crlc thdnh vi€n HOi dding quin tri c6 chrlng chi ildo t4o vd quin tri c6ng ty. Danh s6ch c6c

thenh vi6n Hoi d6ng qudn tri tham gia i,ic chuong trinh v€ qudn tri c6ng ty trong ndm: chua thgc hiQn

The list of members oJ'the Board of Direclors possessing certificates on corporale gor-venance' The

list of members oJ the llourd oJ Direclors pdrlicipdling in corporate governance training programs in

the year: not yel.
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2. Ban Kidm sodt/Board of Supervisors

a) Thanh vi6n vd co c6u cria Ban kii5m sodllMembers and structute of the Board of Supemisors

STT

No.

Thirnh vi6n BKS

Members

Chri,c danh

Title

SL Cii phin

No. of shares

ri19(%)

Rate

I 6ng Hulnh Duc Trudng

Mr. Huynh Duc Truong

Trudng Ban KS

Head of BOS

5. 136 0,01

Bd Nguy6n Dinh Thiry Ti6n

Ms. Ngtq,en Dinh ThuY Tien

Thdnh viOn

Member

108.79 I 0 I 9

) Bd Eing Thi H6ng Loan

Ms. Dang Thi Hong Loan

Thdnh vi€n

Member

0

b) Hopt tlQng cira Ban ki6m sodtlActivities of the Board of Supervisors

Ban ki6m so6t rll thr,rc hi€n girim s6t c6c hoat d6ng cira HDQT, Ban Ti5ng gi6m d6c vd c6 d6ng th6ng

qua c6c bu6i hgp vd c6c b6o c6o hdng th6ng, qu;i, nim vd kh6ng phrit hiQn b6t k) sai phgm ndo'

The Board of Supervisors has moniloretl lhe qctiyities of the Board of Directors, the Board of

Management and shareholders through monthly, quarterly and annual meetings and reports and has

not detected ony violations.

STT
No.

Sd bu6i hqp
tham dH

No. of
meelings

Ti le tham
rlU hQp

Attendonce
Role

Tf lQ bi6u
quyet

Voling
Rate

Lf do kh6ng
tham dy hgp
Reason for

Absence

I 6ng Hulnh Dtc Trudng

Mr. Huynh Duc Truong
05/05 l00o/o 100%

2 B?r Nguy6n Dinh Thtiy Ti6n

Ms. Ngt4,en Dinh ThuY Tien
05/05 100% 100%

3
Bd Ding Thi H6ng Loan

Ms. Dang Thi Hong Loun
05/05 100% 100%

:
10<

1G

PH,

rLi

)RP
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3. Cdc giao rlich, thir lao vd cdc khodn ltti lch c{ta H6i ding qudn tri, Ban T6ng gidm diic vd Ban kidm

sodt/Transactions, remunerations and benefrts of the Boorcl of Directors, Board of Management dnd

Board of Supervisors

a) Luong, thuong, thir lao, c6c kho6n loi ichlsalary, rewards, remuneration dnd beneJits

T6n

Name

Chri'c vg

Title Nim nay

Current year
Nlm trufc

Previous ltear

HQi tl6ng quiln trilBoartl of Directors

Bd Ng6 Thu Th{ty

Ms Ngo Thu Thuy

Chir tich

Chairwoman

4.303.612.903

Ong Nguy6n Duc Hinh

Mr. Nguyen Duc Hinh

Nguydn ph6 cht tich

l-ormer Vice Chairman

2.200.000.000

Ong Mai Vdn Tirng

Mr. Mai Van Tung

Thdnh vi6n

Member

2.t96.s48.387 1.910.800.000

Ong Marco Angelo Civardi

Mr. Marco Angelo Civardi

Thdnh vi6n

Member

496.000.000 2l I .200.000

Thdnh vi€n

Mentber

636.000.000 636.000.000

Ong TrAn Linh Vi

Mr. Tran Linh Vi

Nguy0n thdnh vi6n

Forner Member

l.5 10.838.710 I . 196.000.000

Ban T6ng Gi6nt d6clBoord of Management

6ng Mai Vin Tiing

Mr. Moi Van Tung

T6nu Girim ddc

General Director
3.672.959.080 3.3 88.349.850

Ong L€ H6ng Son

Mr. Le Hong Son

Ph6 T6ng gi6m d6c

Deputy General Director
I .984.533.078 1.830.662.31 I

6ng UO Van fnign

Mn Ho Van Thien

Ph6 T6ng gi6m d5c

Deputy General Director
t .950.994.616 1.790.662.307

Ban ki6m sohtlBoard of Supervisrtt's

Ong Huj,nh D(rc Trudng

Mr. Huynh Duc Truong

Trutrng Ban KS

Head of BOS

496.000.000

Bd Nguy6n Dinh Thriy Ti€n

Ms. Nguyen Dinh ThuY Tien

Thdnh viOn

Member

I . I 17.000.000

Bd Dang Thi H6ng Loan

Ms. Dang Thi Hong Loan

'I hinh vi€n

lvle nt b er

372.000.000 456.000.000

b) Giao dich c6 phitiu cta nguoi ndi b6: khdng.

Share transactions by intemal shareholtlers: none

s
S
iN

1C

4
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56 ti6n/,4rnoznl (VND)

3.054.000.000

Bd TrAn Nggc Anh Dio

Ms. Tran Ngoc Anh Dao

608.000.000

I .13 1.000.000



c) Hqp d6ng ho[c giao dich v6i ngudi n6i b6: kh6ng'

Contracts or transactions with internal shareholders: none.

d) D6nh gi6viQc thgc hi6n c6c quy dinh vA quin tri c 6ngty lAssessing the Implementation ofregulalions

on corporqle goYerndnce

HDQT dA thuc hiQn vi6c chi dao, ki6m rra, girim s6t cric hoat ilQng cta Ban T6ng Gi6m d6c bing hinh

th*c ldm viQc rruc tii5p tai c6c bu6i hop dinh kj. HDQT cfing thudng xuy6n nhfln circ b6o c6o th6ng'

quli, nim cta Cdng ty vir c6 c6c tlinh hu(rng, chi tlao kip thdi theo tinh hinh kinh doanh cta Cong ty.

The Board of Directors has clirectecl, inspected and supervised the activities of the Board of
Managemenl by working directly at regular meetings. The Board of Directors also regularly receives

monthly, quarrerly antl annual reports from the Company and has timely directions and instructions

according to the Company's business siltrttlion.

VI. Brlo c6o tiri chinhlFinqncial slatemenls

t. f t<idn kiim todn duqc tdm tdt nhu sau (i kiiin di)y dil duqc dinh kim brio cdo)/The audit opinion is

summarized as follows (the full opinion is attached to the report):

..Theo f kiiin cta chfing t6i, b6o crio tdi chinh <t6 ph6n 6nh trung thuc vn hqp lf, tr6n c6c khia cqnh

trong y6u, tinh hinh tdi chinh cta C6ng ty vdo ngdy 3 I th6ng 12 nim 2025, cing nhu k6t qui hoat d6ng

kinh doanh vd tinh hinh luu chuy6n ti6n td cho nam tdi chinh k6t thtc ctng ngdy, phi hqp vdi c6c

ChuAn muc k6 to6n Vi€t Nam, Ch6 dO k6 to6n doanh nghiQp Vi6t Nam vd cric quy dinh ph6p li c6 li6n

quan di5n viQc ldp vd trinh biy b6o c6o tdi chinh'"

"ln our opinion, the Jinancial statements give a true and fair view, in oll materisl respects, o-f the

financial position of the Compony as at 3 I December 202 5, and of the results of its operations and it,:

cashJlowsfor rhe year then ended in accordance with Vietnamese Accounting Standards, Viettianese.

Enterprise Accounting System ancl the statulory requirements relevant to the preparation and

presentation oJ the J)nancial statements. "

Noi nhdn/Recioients:
- So Giao dich Chfng kho6n Hi

NQil Hanoi Stock Exchange;
- Trang web cbngtylCompany website;

- Luu YT lFor archive. rdrqo orAru oOC
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ilnrTdn?filng

Trang 2 5

2. Bdo cdo riii chinh duqc kidm rcdn:dinh kdrn brio c6o.

Auditedfinancial .stalements: attached to the report.
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